SUPR

VOLUNTEERING AND CHARITABLE GIVING POLICY

Introduction

Supermarket Income REIT plc (“the Company”) is a Real Estate Investment Trust investing in a
diversified portfolio of supermarket real estate assets in the UKand Europe. The Company's assets
earn long-dated, secure, inflation-linked, growing income. The Company targets a progressive
dividend and the potential for capital appreciation over the longer term. As long term investors,
the Company is committed to embedding sustainability across its business.

This Volunteering and Charitable Giving Policy (‘the Policy”) outlines the Company's
commitment to supporting charitable causes and encouraging employee participation in
volunteering activities. It reflects the Company’s values of High Performance and Standards,
Value Creation, Integrity, Ownership and Accountability, and Collaboration - all of which guide
the Company’s approach to responsible business and community engagement.

Volunteering Commitment

The Company recognises the importance of giving back to the communities in which it operates.
All employees are entitled to one day of paid leave per calendar year to participate in
volunteering activities that align with the Company’s sustainability objectives.

Eligibility and Guidelines
e All permanent employees are eligible for paid volunteering leave.
e Volunteering activities must be with registered charities or community organisations.
e Activities should ideally align with the Company's charitable giving themes.

e Employees must seek prior approval from their line manager and HR before taking
volunteering leave.

e Group volunteering initiatives will be organised periodically by the ESG Working Group.
Charitable Giving Commitment

The Company is committed to making annual charitable donations to support causes aligned
with its ESG strategy and values.

e Local Impact: Donations should preferably support local charitable organisations
operating within the communities where the Company’s assets are located.

e Strategic Focus Areas: Priority will be given to charitable initiatives that support the
following focus areas:

o Alleviation of poverty and hunger
o Feeding the nation
o Enhancing nature and biodiversity

e Employee Engagement: Each year, the Company will invite nominations for charitable
causes from employees and property management teams.
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All donations must comply with the Company’s Anti-Bribery and Anti-Corruption Policy.

Matched Giving

To further encourage employee philanthropy, the Company offers a Matched Giving
Programme.

The Company will match employee donations to registered charities up to a maximum of
£500 per employee per calendar year, subject to a total matched giving pot of £10,000 per

calendar year, with matches approved in the order they are received until the pot is
exhausted.

Donations must be made to UK-registered charities.

Employees must submit proof of donation and complete a matched giving request form.

The ESG Working Group will review and approve matched giving requests.

Governance and Oversight

The ESG Committee will oversee the implementation and effectiveness of this Policy.

The Committee will review proposed donations to ensure alignment with strategic ESG
priorities.

The Board retains final approval authority for all charitable donations and any
amendments to this Policy.

Reporting and Transparency

The Company will report annually on its charitable giving and volunteering activities as
part of its ESG disclosures.

Impact assessments and case studies may be included to demonstrate the tangible
benefits of supported initiatives.
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